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ne workplaces support nursing moms? 

age annual savings equals $400 per
stffeed baby (lower medical costs with
r health insurance claims).

uces employee turnover.

ers employee absenteeism.

oves employee productivity
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in Public Law (5MRSA §4634)  
tec foor women who nurse in public. 

ay br feeed her baby in any location, public or 
re the mother is otherwise authorized to be.

formation on working and pumping visit:
Nutrition Program: www.maine.gov/WIC 

or 1-800-437-9300

www.workandpump.com
www.llli.org
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provide adequate unpaid break time, or
permit an employee to use paid break
or meal time each day to express breast
milk ffoor her nursing child.

• easonable effmake r foorts to provide a clean room
or other location, other than a bathroom,
where an employee may express breast
milk in privacy.

An employer shall not retaliate or discriminate 
against an employee who exercises the right 
provided under this section. 

How can employers support nursing mothers? 

• yDevelop a workplace policy,, including
identifying who oversees implementation, and
inffoorm employees of new policy.

• Identify a clean, private place with access
to electric outlets and a chair.

•

o mak

ffO feer flexible breaks.

What can employees do t kee nursing in the 
workplace easier?

• ’Understand Maine’ss Nursing Mothers in the
Workplace Law.

•  plan bef”Create a “back to work” foore your baby
is born.

• Determine scheduling and support needs
and talk to your employer as soon as possible.

• Do a workplace walk-through and suggest ideas.
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